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Circular Innovation Council welcomes nominations to the 2025/2026 Board of Directors.

Eligibility

· Nominees, Nominators, and Seconders must be members in good standing of Circular Innovation Council.
· Self-nominations are welcome. 
· Self-nominators must still provide an eligible Seconder.

How to nominate

· Complete the nomination form in full.
· Email the completed form to info@circularinnovation.ca
· Questions about eligibility or the process? Email info@circularinnovation.ca
and we’ll help!


Nominee: 		Tel:	     Email:

Nominator:  		Tel:	     Email:

Seconder:      		Tel:               Email:  


Has the nominee agreed to his/her nomination?   	     □ Yes        □ No

Please provide details of the competencies and experience the nominee would bring to the board of directors. (Find a list of desired core competencies below).


Reason why the nominee would make a good Circular Innovation Council director (list special skills, knowledge, experience) (Please attach additional pages as required): 


		


Nominee Biographical Information: 	
























	








I hereby declare that to the best of my knowledge all information provided above is accurate.

Signature of Nominator				        		Date


Submissions must be received by Friday, 14 November 2025

Board Nominations
Circular Innovation Council
P.O. Box 6, Toronto, ON M5C 2H8
info@circularinnovation.ca


Circular Innovation Council Board of Directors Competency Framework 2025

UNIVERSAL COMPETENCIES – Personal qualifications required for ALL Directors.

	COMPETENCY
	DESCRIPTION

	Ethical Practice and Integrity
	Acts with honesty, fairness, and transparency; upholds the organization’s mission and values.

	Accountability and Stewardship
	Demonstrates responsibility for resources, outcomes, and the public trust.

	Commitment to Equity, Diversity & Inclusion
	Recognizes and addresses barriers; promotes inclusive participation and representation.

	Communication Skills
	Conveys ideas clearly, listens actively, and adapts communication to diverse audiences.

	Collaboration and Relationship Building
	Builds trust, fosters teamwork, and works effectively with partners, donors, and communities.

	Adaptability and Resilience
	Responds effectively to change, uncertainty, and resource constraints.

	Service Orientation
	Keeps the mission and community impact at the center of decision-making.

	Continuous Learning
	Seeks feedback, reflects on performance, and pursues professional growth.





COLLECTIVE COMPETENCIES – Knowledge and skills that the Board AS A WHOLE NEEDS and therefore, should be strong attributes of one or more but not necessarily all Directors.

	COMPETENCY
	DESCRIPTION

	Strategic Thinking
	Aligns activities and decisions with the organization’s long-term vision and mission.

	Financial Literacy and Resource Management
	Provides strategic financial oversight, interprets financial information, and aligns budgets with strategic goals.

	Governance and Accountability
	Ensures clear roles, sound decision-making, compliance with policies and legal obligations, and alignment with fiduciary responsibilities.

	Stakeholder Engagement
	Builds and maintains trust with funders, members, communities, and partners.

	Program and Impact Management
	Designs, delivers, and evaluates programs for measurable outcomes.

	Risk Management & Legal Compliance
	Provides effective oversight of organizational risk, identifies threats, ensure mitigation, and upholds compliance with laws.

	Advocacy and Policy Influence
	Understands public policy environments and advances organizational objectives responsibly.

	Team Leadership and Coaching
	Motivates, supports, and develops others to achieve shared goals.

	Active Engagement
	Demonstrates active engagement by responding promptly, providing timely input, and ensuring consistent participation.





DESIREABLE COMPETENCIES – Characteristics that would be an asset to the Board, at the present time, given its strategic priorities and Board needs.

	COMPETENCY
	DESCRIPTION

	Systems Thinking
	Understands interconnections between social, environmental, and economic systems.

	Partnership and Cross-Sector Collaboration
	Builds alliances with government, business, and community partners for shared impact.

	Innovation and Change Leadership
	Promotes creative problem-solving and continuous improvement.

	Cultural and Global Awareness
	Recognizes cultural dynamics and global trends affecting the organization’s mission.

	Fund Development and Fundraising
	Develops new revenue streams and explores sustainable business models.

	Policy Development and Advocacy
	Understands public policy processes and develops evidence-based positions to influence decision-makers.

	Economic Principles
	Applies fundamental economic concepts (e.g., cost-benefit analysis, market dynamics) to strengthen program design, funding, and impact.

	Understanding the Nexus Between Climate Change and the Circular Economy
	Recognizes how circular economy strategies contribute to climate mitigation and adaptation.

	Sector-Specific Knowledge
	· Food systems (food waste, security, sustainable supply chains).
· Reuse systems (product life cycles, reuse infrastructure).
· Construction and Built Environment (sustainable building, material recovery).
· Sustainable Procurement (frameworks, lifecycle costing).

	Communications and Education
	Designs and delivers strategies that increase awareness, build capacity, and inspire behavior change.
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